Allianz @)

OlNOBECTHBAHE HA NTHOOPMALU WA 3A MNMPUJIAT AHE

Ha Monutunka 3a dopmmpaHe Ha Bb3HarpaxxgeHuaTa B [0 ,Annanu, bbnrapua” A
3a 2020r.

1. MMpes 2020 r. MonutukaTa 30 dopMUpaHe HA Bb3HArpaxaeHuata Ha MO " Anmanu, Bbarapua” AL,
npueTa B nanbiiHeHne Ha Hapeaba N2 48 Ha KoMucnata 3a duHaHcoB Haasop Ha Penybavka bbarapua ot
20 MapT 2013 ., e npuaarada ot [dpy»xecTBOTO MpW CNA3BAHE HA AeMCTBALLOTA HOPMATUBHA ypenba B
Penybnuka bbarapus 1 oTHOCKMMUTE MOAMTUKKM  Ha  Anmady, [pyn, B CbTPYOHWYECTBO CbC
CneumanmsmpaHaTa cy>K6a 3a BbTpelleH KOHTPON 1 YNpasneHue "HYoBeLlKku pecypcu” 1 Npu cnasBaHe Ha
MNPUHLUMANTE 30 HEAOMYCKAHE HA ANCKPUMNHALMS, KOHGIUKT HA UHTEPECKH N HEPABHOCTOMHO TPEeTUPAHE.
MpunaraHeTo Ha nonuTukaTa Npes 2020 r. ce KOHTPOMMPA Ype3 HEe3ABUCUMK MPOBEPKKM OT CTPAHA HA
CrneumanmsmpaHaTa ciy»K6a 3d BbTpeLlleH KOHTPO.

2. [1pe3 2020 r., 3anAaWaHeTO HA CIYXKUTENIUTE, BKITIOUMUTENHO HA NNLATA, YITPOXKHABALLMTE PBKOBOAHU U
KOHTPOJIHM GYHKLMM € 0BBBP3AHO C MOCTUMHATUTE PE3YNTATM MO HAYMH, KOMTO MMA 3d Uef A0 HACbPYdBa
BNAropa3yMHOTO N ePEKTUBHO YNPABIEHWE HO PUCKA 1N CbOTBETHO Ad FMAPAHTUPA YCTONMYMBOTO PA3BUTUE
1 GUHAHCOBO NMPEACTABAHE HA APYXKECTBOTO M MAKCUMASHA 3ALWMTA HA UHTEPECUTE HA OCUMYPEHNTE L.

Mpu npunarade Ha [MoAUTUKATA 30 GOPMUPAHE HA Bb3HAMPOXKAEHUATA CA M3MON3BAHU GUHAHCOBU U
HEePUHAHCOBW MOKA3ATENN MO OTHOLLEHWE NPeaCcTABAHETO, NMPU U3MbJHEHWE HA Bb3/0XKEHUTE GYHKLMM U
NOCTOBEHWTE 30404M, KOKTO U IMYHOCTHOTO NPeACcTaBAHe, KaTo [py»kecTBoTO:!

e OCTOBU OrnpefensHe HA Bb3HAMPOXKAEHWETO B 30BMCUMMOCT OT HMBOTO HA "yCTOMYMBO',
ObArOCPOYHO NPeACTABAHE M MOCTUMHATUTE PE3YNTATU B 3BEHOTO U B [lpy>KecTBOTO;

* [pV onNpefensHeTO HA HUBOTO HA MNPeACTABSHE W 3aridlloHe ce B3e Npensui HUBOTO HA
NpobecnoHANHA KOMMETEHTHOCT M CMA3BAHETO HA eTUYHMTE CTAHACJPTW, d 3d MPeACTABUTENUTE HA
KOHTPOSIHUTE byHKUMKM Be cnaseHa 3abpaHATd, Bb3HArPAXKAEHMETO Ad ce 0OBbp3BA C PUHAHCOBUTE
pe3ynTaTtn Ha APY>KeCTBOTO;

e cbobpasHo [lonnTMkaTa e npeABWASHO OT/AdrdHe HA MNPefoCTABAHETO HA  4adcT  OT
NPOMEHIUBOTO Bb3HAMPOXKAEHME, B C/TYHAUTE, KOrATO € MPUIOXKMUMO.

3. [lpe3 2020 r., cbranacHo npuetaTda NoauTUKa 30 Bb3HAMPOXKAEHUSATA, CA W3MOA3BAHU KPUTEPUKN 3C
M3MePBAHE HO Pe3yATaTUTe U OTYUTAHE HO PUCKA, B CbOTBETCTBME C LIEHHOCTUTE, CTPATErnaTa, LenuTe,
onpefeneHu B busHec cTpaTernsata 3a pPA3BUTMETO HA APYXKECTBOTO, KAKTO M C MPUHUMNUTE, AobpuTe
NPAKTUKN N HOPMATUBHATA ypeabdd, 3aMTABALLN MHTEPECUTE HA OCUTYPEeHUTE ML,

3a durHaHcoBaTa 2020 roamHa [Jpy>KecTBOTO HAMA Ad NPefoCTABA MPOMEHIMBU Bb3HATPAXKAEHWA, KOUTO
Ce CbCTOAT OT AKLMK, OMNLMKN AU APYT GUHAHCOBW NHCTPYMEHTU.

Remuneration policy in POD "Allianz Bulgaria” AD

1.  In 2020, the remuneration policy of Allianz Bulgaria AD, adopted pursuant to Ordinance No 48 of the
Financial Supervision Commission of the Republic of Bulgaria of March 20, 2013, was applied by the
Company in compliance with the applicable normative regulation in the Republic of Bulgaria and the
relevant policies of the Allianz Group, in cooperation with the Specialized Internal Control Service and the
Human Resources Department and in compliance with the principles of non-discrimination, conflict of
interest and unequal treatment. Implementation of the policy in 2020 is controlled through independent
audits by the Specialized Internal Control Service.

2. In 2020, the remuneration of staff, including those exercising management and control functions, shall
be performance-related in a way that promotes prudent and effective risk management and accordingly
to ensure the sustainable development and financial performance of the company and maximum protection
of the interests of the insured persons.



In applying the Remuneration policy, financial and non-financial indicators are used regarding the
performance in performance of the assigned functions and the assigned tasks, as well as the personal
presentation, as the Company:

e  determining the remuneration depending on the level of "sustainable’, long-term performance
and the results achieved in the unit and in the Company;

e the level of professional competence and ethical standards was taken into account when
determining the level of performance and pay, and for the representatives of the control functions, the
prohibition of the remuneration was linked to the financial results of the company;

. the Policy provides for the postponement of the provision of part of the variable remuneration,
where applicable.

3. In 2020, according to the adopted Remuneration Policies, performance measurement criteria and risk
reporting criteria were used in accordance with the values, strategy, goals set in the Business Strategy for
Company Development, as well as the principles, good practices and normative regulations protecting the
interests of insured persons.

For the financial year 2020, the Company will not provide variable remuneration, which consists of shares,
options or other financial instruments.



