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Monutnka 3a popMupaHe Ha Bb3HarpaxaeHusata B MO ,AnnaHuy, bbnrapusa” A/

1. Tpe3 2021 r. MNonntnkaTta 30 popMUpaHe HA Bb3HarpaxgeHmata Ha MO " Anuany bvarapua” AlLl, npueta B
nanbaHeHne Ha Hapenba N2 48 Ha Komucuata 3a ¢mHaHcoB Haasop Ha Penybnuka boarapua ot 20 mapt 2013 1., e
npunaraHa ot [pyXecTBOTO MPW CMNA3BAHE HA [OeWCTBAWATA HOPMATMBHA ypenba B Penybnuka bbarapus u
OTHOCUMUTE NOMNTUKM HA AnnaHy, pyn, B cbTpyaHUYecTBO cbC CNeumanmsnpaHaTa ciy»6a 3a BbTpeLleH KOHTPO U
YnpaeneHune "YoBelkn pecypcn” n Npu CrnasBaHe HA NPUHLUMNUTE 30 HEAOMYCKAHE HA AUCKPUMUHAUMA, KOHDIUKT HA
MHTEepecu U HEPABHOCTOMHO TpeTupaHe. MNpunaraHetTo Ha nonnTukata npes 2021 r. ce KOHTPONPA Ype3 He3ABUCUMU
NPOoBepPKMN OT CTPAHA Ha CrneunanmsanpaHaTa ciy»6a 3a BbTpeLlleH KOHTPOJI.

2. [lpe3 2021 r., 3aNNALLOHETO HA CAYXUTENNTE, BKJIIOUYUTENIHO HA JIMUATA, YIPOXKHABALLM PbKOBOAHU U KOHTPOJIHMU
PYHKUMN e OBBBP3AHO C MOCTUTHATUTE PE3YATATU MO HAYMH, KOMTO MMA 34 Les A0 HOCbPYdBA O/AropasyMHOTO U
edeKTUBHO yrnpaB/ieHMe HO PUCKA M CbOTBETHO [0 FAPAHTUPA YCTOMUYMBOTO PA3BUTUE U GMHAHCOBO MNPeacTABAHE HA
OPYXECTBOTO U MAKCUMAJTHA 3ALMTA HO UHTEPECUTE HAO OCUTYPEHUTE JINLLD.

Mpw npunaraHe Ha MNonUTUKATA 30 GOPMUPAHE HA Bb3HANPAXAEHUATA CA U3MON3BAHU GUHAHCOBU U HEPUHAHCOBU
NMoKA3dTeIN MO OTHOLLEHWE NPeACTABAHETO, MPU U3MbJ/IHEHNE HA Bb3/I0XEHUTE GYHKLUUM U MOCTABEHUTE 30,404U, KAKTO
M IMYHOCTHOTO NMpeacTaBsaHe, KaTo [pyxecTBoTO:

e MOCTOBWU onpefefiiHe HA Bb3HATPOXKAEHMETO B 30BUCMMOCT OT HMBOTO HA "yCTOMYMBO', OBJITOCPOYHO
NpeacTaBsHE U MOCTUTHATUTE Pe3yJITAaTU B 3BeHOTO U B [lpy>ecTBOTO;

e Mpwu onpepensHeTo HA HUBOTO HA MPeACTABSAHE U 3aM/dLLaHe ce B3e NpenBua HUBOTO HA NPobeCcUOHATHA
KOMMETEHTHOCT U CMA3BAHETO HA €TUYHUTE CTAHAAPTH, O 30 NPeACTABUTENINTE HA KOHTPOJIHUTE GyHKUMM Be cnaseHa
306paHATA, Bb3HANPOXKAEHMETO A0 ce 06BbP3BA C GUHAHCOBUTE PE3YITATU HA APYXKECTBOTO;

e cbobpasHo [lonnTMkaTa e npenBuaoeHO OTNAraHe HA MPefoCTABAHETO HA YACT OT MPOMEHUBOTO
Bb3HArPAXAEHWNE, B C/TyHAUTE, KOFATO € NPUIIOXUMO.

3. [pe3 2021 r., cbrnacHo npuetatda MNoauTUKa 30 Bb3HArPAXAEHUATA, CA U3MOJI3BAHM KPUTEPUM 30 U3MEPBAHE HA
pe3ynTaTtuTe U OTYUTAHE HA PUCKA, B CbOTBETCTBME C LIEHHOCTUTE, CTPATEruaTa, uenute, onpepeneHn B busHec
CTPATErUATA 30 PA3BUTUETO HA APYXKECTBOTO, KAKTO U C MPUHLMUNNUTE, J0OpUTE NMPAKTUKU U HOPMATUBHATA ypenba,
30WMTABALLM UHTEPECUTE HO OCUTYPEHUTE NILLO.

3a ¢umHaHcoBaTa 2021 rogmHa [py>XecTBOTO HAMA A0 NMPEAOCTABSA MPOMEHJIMBU Bb3HATPOXKAEHMS, KOUTO Ce& CbCTOAT
OT AKLUK, ONUUU UAN APYTU GUHAHCOBU UHCTPYMEHTMU.

Remuneration policy in Allianz Bulgaria Pension Company

1.  In 2021, the remuneration policy of Allianz Bulgaria AD, adopted pursuant to Ordinance No 48 of the Financial
Supervision Commission of the Republic of Bulgaria of March 20, 2013, was applied by the Company in compliance
with the applicable normative regulation in the Republic of Bulgaria and the relevant policies of the Allianz Group, in
cooperation with the Specialized Internal Control Service and the Human Resources Department and in compliance
with the principles of non-discrimination, conflict of interest and unequal treatment. Implementation of the policy in
2021 is controlled through independent audits by the Specialized Internal Control Service.

2. In 2021, the remuneration of staff, including those exercising management and control functions, shall be
performance-related in a way that promotes prudent and effective risk management and accordingly to ensure the
sustainable development and financial performance of the company and maximum protection of the interests of the
retirement provision members.

In applying the Remuneration policy, financial and non-financial indicators are used regarding the performance in
performance of the assigned functions and the assigned tasks, as well as the personal presentation, as the Company:

e determining the remuneration depending on the level of "sustainable”, long-term performance and the
results achieved in the unit and in the Company;

e the level of professional competence and ethical standards was taken into account when determining the
level of performance and pay, and for the representatives of the control functions, the prohibition of the remuneration
was linked to the financial results of the company;

. the Policy provides for the postponement of the provision of part of the variable remuneration, where
applicable.

3. In 2021, according to the adopted Remuneration Policies, performance measurement criteria and risk reporting
criteria were used in accordance with the values, strategy, goals set in the Business Strategy for Company
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Development, as well as the principles, good practices and normative regulations protecting the interests of retirement
provision members.

For the financial year 2021, the Company will not provide variable remuneration, which consists of shares, options or
other financial instruments.



